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PREFACE

‘Manpower Study Series’ contains systematic analysis of manpower
problems relevant for an cfficient system of manpower planning in the
state. Thisstudy on “Women’s Industries Programme’ conducted by
Smt. T. Mony, Manpower Officer of Industries and Commerce Department
throws light on the operational details of the programme in an attempt to
assess its manpower content and potential. It is hoped that the report
will be of some use in the context of Industrial Planning in the State.

Trivandrum, K. RAMAVARMA,
20-12-1983. Director of Economics & Statistics,
Kerala.
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1.3 Methodology:

The list of name and address of units coming under womens indus-
tries programme was collected from the General Managers of District
Industries Centres. Altogether they had given the name and address of
474 units. Since the total No. of units was only below 500, Census method
was adopted. Details were collecied from these units through mailed
questionnaire designed for the purpose supplemented by personal visits.

1.4 Field response:

Inspite of best of efforts only 589 of the units responded supplying
necessary details. kventhough the questionnaire was sent to all the 474
units, only 275 units furnizhcd the iuformation. Ernakulam district is having
the largest number of womens induscricl units viz, 77 units and the poorest
response is also from that district, (18%). The response from Malappuram
district is very much encouraging.  All the 8 units in Malappuram have
duly returned the'schedules in time, Noxt comes Kozhikode district where
the response is 89%. Tne details of response in the different districts are
jiven in table 1 in appendix.

1.5 Period of study:

The survey took a period of 35 months since its commencement in
July 1980 and preparation of draft report in May 1983. The actual field
operations have been completed in July 1932,

1.6 Tabulation and Report writing:

- Tabulation of data and writing of report was done by the M.P O. of |

Department of Industries and Commerce under the guidance of M P.
Division of the Department of Economics and Statistics.

CHAPTER 2
il RESULTS OF THE SURVEY
2.1 Womens’ Industrial Prbgramgne inKeraia,:

When compared to other states woﬁm-in Kerala h‘ i
¢ ) ave higher percen-
tage of literacy and laso have higher percentage of educated uyfgmplgyment

starting of Swall Scale Industrisl units is the most off. crive way to face

this problem. But Kerala women lag far i i i
sector bccause their eniry is barred %y -age?;l}j{mi:u:tl:)uﬁl 4 af}tzldl;i:g;i
taboos. It is against this background that the ém.-t of Kerala
launched the dynamic new industries programme called *‘Industrial
Prugramme fo; Women”, in the year 1975 “the 1aternational womens o
Gevernment gives special 1ncentives to the womens industrial its to erw
educated unamployed ladies iu to the industrial field of 'Kmﬁm 5
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2.2 Norms fixed for Womens Industrial Unlits:

Ax industrial units is considered as womens industrial units only ifit is
owned and managed by women and women account atleast 809, of the

workers.
2.3 Financial arrangements made to Womens’ Industrial Units:

The following special incentives are already being given to the womens
industrial units as grant by way of reimbursement.

1. Establishment charges of a Paid Manager or Secretary and one
techaical expert subj:ct to a maxmum of Ks 500 per month for four ycars
on a tapering scale of 100% for the first year, 759%, for the sccond year,
509, for the 3rd year and 25 % for the 4th year.

2. 509, of the cost of machinery purchased and installed subject to a
maximum of Rs. 25,000.

3. Rent of the builciir;g subject to 2 maximum of Rs. 500 per month
for four years on a tapering scale.

4. Stinend to trainees Rs. 50 p. m. per traince for six months and
wastage allowance for raw materials subject to a maximum ot Rs. 2,000.

5. Share participation in womens industrial co-operative societies is
another incentive. The intention of ihe schome 15 to enable primary
socicties to raise funds by extending share participation proportionate to the
collected share i.e. four times of the collected shaie subject to 2 maximum
of rupees one lakh.

6. Women industrial units are exempted from payment of sales tax
for six years from the date of commenccment of production.

7. The women entrcprenures under going E. D. P. training are eligible
for a stipend of Rs. 20) p. m. The deparum:nt subsidises as a part of
general assistance, the expenses met by womens industrial units towards
marketing support devices like ad ertisement in dailies, cinema slides, radio
commercial broadcastes, partic/pation in  trade 1airs eC.. irrespective of

product selection.

2.4 Nature of Enterprise:

Tha units coming undrr women industries programme can be broadly
classified as functioning throughout the year and seasonal, It is seen from
the survey that about 829, of the units are functioming throughout the year
and 149, are scasonal about 4%, have not specificd whether they are

perennial or reasonal as can be seen from the table below;
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TABLE 2.1
Classification of women industrial units

Nature of units No. Percentage
All seasons  (i.e. throughout the year) 225 81.8
Seasonal 40 14.5
Not specified 10 3.7

Total 275 100.0

The district-wise classification of units is givenin table 2in appendix.
It shows that maximum number of seasonal units is in Trichur, No unitin
Idukki district is seasonal all of them are functioning through out the year.

2.5 Ownership pattern:

An Analysis of the ownership pattern of the sample units shows that
97% of the units are proprietory concerns, 279, Co-operative socicties and

9% partnership firms. The table below shows the ownership pattern of
the firm,

TABLE 2.2
Ownership pattern of women industsial units
Nature of ownership No. of units Percentage

Proprietory concerns 158 ' .57.45
Partnership firms 24 8.72
Companies \ 3 1.10
Charitable socicties 20 7.28
Co-operative socicties 65 23.63
Mature not specified 5 1.82

Total 275 100.00

It is seen that nearly a quarter of the units are formed' as co-opcré.tivc
societies. Slightly over 7 of the units are charitable societies, The district.
wise details of the units are given in table 3 in appendix.

2.6 Business conditions of the units:

Analysing the business conditions of the units, it is seen that about 519,
of the units are running on profit. Almost 35% of the units has reported
that they are losers in their business. About 4% of the units say that they
are neither earning nor losing something. An ov,

er all vi i
conditions of the units ean be had from the followi a“ b}’;ﬁ’-‘“ of the business
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TABLE 2.3

Classification of units according to nature of returns

Nature of returns No. of units Percentage
Running on profit 139 50.54
Running on loss : : 96 34.90
Running on no lass no profit 12 4.36
Not specified 28 10.20
Total 275 100.00

The district-wise analysis givenin Table 4 of appendix shows that
64.28% units in Ernakulam, 58.33% in Quilon, 57.58%, in Kottayam,
56,52 9, units in Alleppey, and 51.29 % in Trivandrum district are
running oun profit. - In Malappuram only 40 9, units earn profit.

The phenomenon of having ownership of other business or sister con-
cerns is lacking among women entrepreneurs. This is clear from the fact
that only two entrepreneurs have other basiness and 9 units have branches.
These nine units are distributed in Trichur (4) Palghat (2) Trivandrum (1)
Kottayam (1) and Cannanore (1) districts. District-wise details are given in
Table 5 of appendix.

2.7 Employment in womens indastrial units:

Analysis of the sexwise classification of the employees shows that 93.729,
workers are women and men workers are only to the tune of 6.28 9 as
shown in the table below.

TABLE 2.4

Classification of employees according to Sex

Sex No. ot employed Percentage

Male 3 183 6.28

Female 2731 93.72
Total 2914 100.00

In no district the strength of male workers exceeds 15%,. Palghat
district has got the highest pecrcentage of male workersi.e. 14.12% and
Alleppey has the lowest percentage viz. 3.09%. In Trichur 3.63% workers
are men. In Quilon male workers are comparatively greater than other
districts viz. 12.389, of workers are males here. The women fotk of Kerala
can manage their nnits sufficiently well and the fact is clear ' from the low
percentage of the male workers employed. Many of the uniis have got ne
male workers at all. The districi-wise details are given in table 6 in appendix,
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2.8 Distribution of workers according to age:

An important finding about the workers is that the large number of
them (1064) belong to the young and energetic group i.c. between 20-25
years of age. 16.68%, workers are below 20 years of age.

TABLE 2.5

Age group of workers

Age group No. of workers Percentage
below 20 years 486 | : 16.68
20—25 1064 36.52
26—30 376 12.90
31—35 168 5.78
36—40 90 3.08
41—45 69 2.36
46—50 ‘ 55 1.88
51—55 SR b 0.55
56—60 22 0.75
61—65 6 0.20
Above 65 years | 3 0.10
Not specified 559 19.20
Total 2014 100.00

In short nearly 72% (203%) of them arc below 35 years only 0.95%
(28) are above 55 years an1 0.10% are above 65 years. It is in Idukki we
get the highest percentage of workers below 20 years, More than one fourth
of the workers are below 20 years. And it is in Alleppey we got the least in
this category ie. only 4.12%,. Similarly in Alleppey 46.39, of th- workers
are between 20-25 years whereas in Ernakulam it is only 14.109%,. In
Kozhikode 18.379%, workers are in the age group 26-30 years and in ﬁalghut
it is only 7.65%. Rcgarding the workers between 31-35 years also Kozhikode
occupies the first place when Idukki gets the last place. District-wise details
are given in table 7 in appendix. ' i

2.9 Educational qualification for the workers:.

We have an array of successful entrepreneurs and workers from the
weaker section i.e. the women folk. There is a common feeling that unless
the women.cntreprcx.wurslworkers have high educational qualifications, they
cannot achicve a satisfuctory level of profitable businsss conditions,
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TABLE 2.6 :
Distribution of workers according to educational qualification

é

Educational qualification No. of workers Percentage
Primary 676 23.19
Sccondary 483 16.58
S.5.L.C. 702 24.12
Pre-dcgree 37 1.26
B.A.[B.Sc 39 1.34
M.A./M.Sc. 5 0.17
Technical diploma 35 1.20
Technical certificate, I.T.1. 134 4.60
Technical degree 2 0.06
M.B.A. 1 0.03
Qnalification not specified 489 16.78
No education. but working
experience only 311 10.67
Total 2914 100.00

Of the total 2914 workers, 702 workers (24.129%) are §.5.L.C. holder.
and 483 workers (16.58) have secondary education. 10.67%, of them have
no fornal education but the reason for their success is that they have ample
practical experience. 5.869%, workers (i171) are technically qualified.
1.349%, are graduates and 0.179, among them are post-graduates. A detailed
account of the qualification of the workers in various districts is gwen in
table 8 in appendix.

2.10 Marital status of the employees:

An examination of the marital status of the employees reveals that more
than one third of the male workers are married. i :

TABLE 2.7
Classification of workers according to marital status

No. of persons

Category of employees married unmarried Total
Male 80 103 183
Female 713 2018 2731
Total 793 2121 .. .2914

(27.%) (73%) - (100%)
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Of the total 2731 female workers 2018 (73%) are unmarried. The
district-wise distribution of the workers according to marital status is given
in table 9 in appendix.
2.11 Nature of employment:
The most important reason for adyocating the development of Small
Scale Industries is that it provides permanent employment to a large

number of people at a lesser cost. An overall view of the nature of
employment is given in the table below.

TABLE 2.8

Classification of workers according to nature of employment

Nature of workers No. of workers Percentage
Permanent 2045 70.21
Temporary 463 15.88
Casual 9 0.31
Trainees 78 2.67

* Not specified 318 i 10,92
Total 2914 100.C0

It is clear that 709, of the employees are permanent. The remaining
dincludes about 169, temporary workers, 2.679%, trainees; 0.319, casual
'workers, The dctails of 10.929, workers are not available. Alleppey
district has got the largest number of permanent workers, (about 92%)
followed by Quilon with 839, and Cannanore with 78%,. Temporary
workers are more (358.8%) in Palghat district. It is noticed that in
Malappuram, 8.879, workers are trainees. An elaborate account of the
-emplcyment can be had in table 10 in appendix.

2.12 Distribution of workers according to nature of duty

The employees asa whole can be categorised into two viz. full time
workers and part time workers,

TABLE 2.9
‘Classification of workers according to nature of duty

Nature of duty No. of workers percentage
Full time workers 2359 80.95
Part time workers 555 19.05
Total 2914 100.00

"'From the above table, it is clear that 819, of the workers are full time
and 19 are part time. In Alleppey 91.159% workers are full time.



' 2.13 Pattern of wages:

A look into the payment pattern of workers as shown in the table below
reveals that about 489, of the workers are monthly wage earners and less
than one per cent of the workers are paid weekly wages.

TABLE 2.10
Classification of workers according to pattern of wages

Name of category No. of workers Percentage
Monthly wage earners 1397 47.95
Weekly wage earners 18 0.60
Daily wage carners 475 16.30
Paid at piece rate 1024 35.15
Total 2914 100.00

16.309, are paid daily and 35.159%, are paid at piece rate. For the
‘last category of workers no fixed payment is made to them. On the other
‘hand they will execute the work on contract basis and whatever due to
;thcm will be paid in lump after the completion of the work.
'2.14 Distribution of workers according to income

A study of the income pattern of the workers discloses that only very
few workers (1.07%) get their payment above Rs.500 p. m.

TABLE 2.11
' Distribution of workers according to monthly income

%

‘ Income group No. of workers Percentage

." Upto Rs, 100 - 327 11.24

] Rs. 101-200 420 14.41
Rs. 201-300 321 11.02
Rs. 301-400 74 ‘ 2.53
Rs. 401-500 53 1.82
Rs. 501-600 14 0.48
Rs. 601-700 4 0.13
Rs. 701-800 11 0.37
Rs. 801-900 S 0.03
Rs. 901-1000 . Nil Nil
above Rs. 1000 2% ; 0.06
Picce rate payment 1024 35.15
Details not available 663 ; 22.76

Total 2014 il 100.00

7/97/84 (2)
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The largest group comes, under picce rate payment, (35.15%) 22.76%
of the workers have not specified their income.

2.15 Distribution of workers according to training/experience:
In the table given below a picture of the distribution or workers
accm-ding to training/experience is given.

TABLE 2.12

Distribution of workers according to the training/experionce -

Catc gory,of wvorkers No. of workers Percentage
Experienced/trained 674 23.13
Skilled 18 0.62
Goneral workers 1830 62.80
Not specified 392 13.45

Total 2914 100.90

Out of 2914 'workers (23.139,) 674 workers are trained/experienced.
There are only 18 skilled workers in the whole of the units surveyed and
their  percentage ' come  only upto 0.629,. General workers constitutes
62.8%, and they do not have any previous experience. In Trichur District
expericnce/trained  workers are more when compared to other districts.
The district-wise dtails are givea in table 14 in appendix.

2.16 Workers participation in the industry

Analysing the workers participation in the industry, it is noticed that
only ouc third of them have share in the respective uni‘s.

TABLE 2.13
Table showing workers participation
Catcgory No. of workers Percentage
Peopls having share in the
Industry 984 33.77
Not having share in the
Industry : 1848 63.42
Details not specified 82 2.81
Total ) 2914 100.00

Allcppey district  has the largest number of workers having share in
the industry. Out of th= 486 workers, 370 (ie 76.139,) are share holders.
In Quilon, Kottayam and Idukki only less than 49 have shore. A detailed
account is given in table No. 15 in appendix. |
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2.17 Problems faced by Womens Industrial Units -

The problems of small scale industries enllectively are gizantic and out
of all proportions to our present instituci nal ability to solve them, Som: of
th: problem are spatted below,

(a) Capital:—Asitis common to all units, scarcity of capital is the
most pestering problem of the wom ‘n entrepreneure. The materials for this
suvey has been coll.cted from 275 unitsand itis found that not even a
single unit is spared from the problem of acute shortage of capnital. The
units are in-decbted 1o those financing institutions who provids them with
finance.

(6) Raw materials:—Difficulties in getting scarce raw mate-ials and
fuel to the fire. There are certain units whose raw materials are :carce in
the market. Units which make items like candle etc. coms under this
category. Government is distributing scarce raw materials at fair pricas to
the units. This systemis notso effective since no unit can get adzquate
quantity of raw matierals through this fair price system, and what ve- is
dist'ibuted do not reach the usits in time. Economically w1l off uni:s can
approach the op:n m 'rket for the raw inaterials but asthe pric: leval is sa
high the tiny units of women entrepreneuis cannot afford to have it from
th: op nmarket. Thus the scarcity of raw materials hampers the smooth
functioning of the unit. As a result of the scarcity of raw mat ri s ¢ upld
with the shortage of capital money of the units will have to be closed down
very oflen. '

(¢) Marketing:—Th= wom~n’s industrial sector is the weakest coastituent
of the industrial c)mmurity. Tts low comp tetive strength and weakness.is
mo:t felt in the fizld of m rketing. The small scale womens industrial units
arc dispersd in distant corners of the land away from the major markets
and they normally do not have the technical firmness and productioa ta
hold their vwn in stiff competition from medium and large scale industries.
The major activiti s relating are product research, planning, pricing, fixing
distribuion channels, packaging, transporting, advertising and other sales
promotion efforts. Yvomens Indust'ies have only m~agre financial res -urce,
to implement effcctive marketing policies.. With their limited resources
the small scule units are not ina  position to spend the moncy require for
proper marketing rescarch or advertising. ' Leading distributors cannnt take
up the products of th-se units because the brards of womens industrial
products are nnt popalar, the commission is low and morcover their supply
will be irregular because production procsss may not be smooth due to
scarcity of capital and raw marerials, )

(d) Conpetition from other uniis: —The women’s industrial units face
tough comp tition from their fellow units. Often the qual'ty of the product
is susp cted b canse these units are devoid of adequate propagmdi. A
satish d consumer is. ths best. form of advertisement. The erasumers are
often attracted by fantastic advertisements which involve huge amounts of
money and smali scale units cannot adopt this m-thod. There are lurge
and medium industries which produce the same article that is produced in a
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small scale unit. As the large and medium industries are well equiped with
modern sophisticated machineries and advanced production formulae the
cost of production per unit bappens to be too low when comparcd with
indegeneous productions methods of small scale uniis. Hence the larger
units can scll their products at a lesser price resulting in the ousting of small
units from the field. :

() Electricity:—Eventhough Kerala has surplus hydro-electric power, the
entrepreneurs often complain about undue hardships and difficultics to g :t ihe
power connection for their vnits. PBesides these major problems difficulty of
getting ideal plot or Luilding which have easy acc-ssibility of markets getting
experienced labourers etc. are also therc however these problems are not so
grave as the other ones,

CHAPTER 3

SUMMARY AND CONCLUSION

3.1. Summary

Against the back ground of the mounting unemployment in our state
and the accepted great potential for industrial development it is imperative
that effective steps have to be taken immediatcly to id ntify .and solve the
problems existing in the - women’s industrial sector in the state since it is|
the only way to provide employment to the educatcd women in our State. '|

(1) On the whole the response of the units is not bad since 589%, of the;‘
units have supplied the necessary information . Allthe 8 in Malappuram
district have furnishcd the required details. The poorest respon-e is froms
Ernakulz m district.

(2) Nearly 82% of the women’s industrial units are functioning
through out the year.

(3) Proprietory concerns and Co-operative Socicties are most popular
since the perceniages of such ownerships are 57.459% and 23.63%
respectively.

(4) The majority of the units are running on profit and some of them
arec tunning ona no profit no loss basis. Such units can definitely be
improved by proper guidance. The women’s unit are still in their infancy
and so the problems faced by them are many. ’

(5) The characteristic of having other business or sister concerns is
lacking among women entrepreneurs. '

(6) Nearly 949 of the workers are women which means many of the
units have no male workers at all.

(7) The attraction behind the small scale units is that they provide
permar ent employment to a largs number of peoi = at less cost.  To make
this assumption  true it is scen that more than 70% of the employces are
permanent. : ;

d
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(8) Nearly 819 of the workers are full time employees.
(9) Regarding the mode of payment, about 489, workers are monthly
wage earners 33.15% are paid at piece rate*
(10) Only a very litile portion of the employees (1%) get a reasonable
income that is above Rs. 500 p.m. :
(11) Alm st 73 per cent of the workers are unmarried.
(12) Osly 5.89% workers have technical qualifications and 23.19%
only primarv education.
(17) About 63% wo kers have no previous exprrience at all,
(14) The workers are very young and ouly 1.609%, are above 50 years.
(15) Ouoe third of the workers have got share in the respective units in
which they work.

3.2. Conclusion

The problems of small scale womens industrial units are numerous.
Scarcity of capital, non-availability of raw materials, marketing problems,
competition from fellow units, difficulties in getting power connection and the
restrictions in its usage, inadequacy of loan facilities - and the restrictions in
its inord nate delay in getting such loan amourt etc., are th~ main problems.
Among the sugg stions 10 improve thete units avoiding delay in sanctioning
the loans or oth r financial helps and raising the quantum of these
helps are the mos imporfant. Regarding the raw material problems it is
sugyesied that a need based distriburion will be more effctive thanthe present
on > which is dove purely on ad hoc bavis. Subsidies for propaganda and
advertisement can stimulate the selling of the products. Concessions for the
usage of « lectricity if given will be a grest relicf to these units. Periodical
inspe tion of the units by tue technical staff of the department to give neces-
sary guidance can improve the functionirg of the units. L ssening security
conditios, inter st subsidi s for those unlw who avail of loan at rates of
interest and d bursing loan to small units up to Rs. 15,000 direct from
district industries centres etc ; can go a long way towards the betterment of
thes~units. Similarly entrepreneurship development is cardinal and more
cruc.al to indust ial devclopment than cther ‘economic factors.

SUGGESTIONS OF ENTREPRENEURS

1. Finance

: Finance is the life blood of any industrial unit. At present the State
Government have evolvid many schemes 10 assist the women’s industrial
units. But most of such assistances reach the units untimely due to so many
reasons. The department machinery can form an effective friendship with
the enireprencurs it the assistance roniercd from the d. parrment is given to
them ar the right time. All entrcprencurs ar¢ crazy about raising the
financizl assistence to @ reasonable level. The grant, subidy, loan ete.,
which are now being given reach no wherz when compared to their
financial commitments. In short need based finances should be made
available to these units at appropriate times.
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(2) Raw materials:

There are miany units whose raw materials are scarce in the open
market. The nonavailability of raw materials both ind genous and
imported is a major handicap which has seriously retarded the growth of
women’s industries in our State. At present Government is distributing
scarce raw materials at fair prices. The units get it purely on ad hoc basis.
Almost all the units are of the opinion that distribution of  scarce raw
materials is not  at all satisfact vy since it fails to piovid:  the units with
adequate quantity at the right time. Hence the best that can be sugg:sted
is a need based distribution of scarce resources,  For this the requirement of
each unit is to be assessed without any prejudice. Such assessments eacure
prevention of fraud to a great exten:, besides providing assistance to the
deserving units.

(3) Marketing:

If marketing assistance is vitally needed by women's industries it is also
th= most comspicuous by its abiences in the small scale  women's indus ries
set up in Kerala. The absance of propaganda ard advertisement aff ct the
sector more than the general sectsr.  Advertisem n's through prominent
neus papers, cinema slides, commercial broad casiings, etc., involve huge
financisl commirments and wom n’s industiic s bzing small units can’t afford
to have it. Hence the wom n entreprencurs aspire to have the facility of
concessional rates for advertisement through these media.

(4) Electricity:

At present there are 8- me concessions on electricity tariff to small scale -
units. Now the present tariff rate for L.T. consumers of small industries is
14.5 paise per unit. The women entreprencure are of the opinign that
electricity may be supplied to them {ree of cost.

(5) Guidance:

Another suggestion is that, many of the entrepreneurs do not know their
eligibility to g=t financial assistances in the form of gr.unt, subsidy, loan etc.,.
If the deparumental machin“ry can enlighten such entreprencurs, manv sick
units can be revitalised.  For this the techuical staff attiched to the dis-riet
industri: s centres shovld inspect the women’s industries units poriodicy’ly at
least once in three months and give snitable advice aud assisiance. z
(6) Security restrictions:

 One of the demands put forward by women entreprencurs is that they
may be saved from the security roste ctions laid down by the bank.. Therc
is a hue and cry agaipst this, O'f course the security conditions of the bank
for giving loans and other financial h lps may m:ke a lot of difficulties to
the entrepreneurs, but still it is not possible and practicuble to take of the
principls of collaroral security. What is more feaitble is that for these units
which hzvé no coilater.] security to offer, credit should be made av:ilable
from the banks without insisting for this up to an amount of Rs, 15,000,
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(7) Interest subsidy:

Some uniis are availing Inan facilities from some financial institutions
wh'ch charge verv high rates of interest. Being financially weak, these
units experience great finarcial' bardships to repay the loan amount.
Hence interest subsidy is recommendcd to those units who avail loan at high
rates of interest.

(8) Direct finance:

Another suggrstion is that for tiny units working capital loan up to
Rs. 16,000 should be made available through district industries centres
since it is very difficult to get finances from banks to small units.

(9) Special incentives: ;

An over all view: of the Womens Industries Programme in Kerala shows
that the special incentives and package of assistance offered to them have
been utilised. Evemhcugh the government have put in a number of
schemes to he'p the 'women entreprencurs and th:ir units, within the
finincial constraints of the Srate, a much more lenient view can be taken so
that more and more educated women can be attracted.

APPENDIX
TABLE 1 .

Number of units co:.xtacted]responded in the districts

T

Name of No. of units ~ No. of units % f
District contacted responded ' response

Trivandrum 60 39 61.90
Quilon 50 12 24.00
Alleppey 31 23 77:19
Kottayam ) 45 33 05 73.33
Ernakulim 77 14 -18.18
Tdukki : 17: grll e s i iag08
Trichur , 69 47 68.15
Palghat ; i 27 75.00
Malappuram 20 20 100.00
Kozhikode 28 25 : 89.28
Cannanore - 38 27 71.05

Total 474 .._275 58.01
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TABLE 2

District-wise distribution of units according to functioning

Name of No. of No. of non- Details not Total
District seasonal seasonal available (%)
units (%) units (%) (%)

Trivandrum 7 (17.95) *32(82.05) 39
8 (100.00)

Quilon 3 (25.00) 9(75.00) 12
: (100.00)

Alleppey 2 ( 8.69) 20(86.95) 1 (4.36) 23
(100.00)

Kottayam 3 (9.09) 30(90.91) 23
- (100.00)

Ernakulam 4 (28.57) 9(64.28) 1 (7.15) 14
(100.00)

Idukki 8(100.00) s 8
(100.00)

Trichur 10 (21.27) 33(70.21) 4 (8.52) 47
. (100.00)

Palghat 5(18.51) 21(77.77) ¥ (7:72) 27
(100.00)

Malappuram 18(90.00) 2 (10.00) 20
(100.00)

Kozhikode 2 ( 8.00) 23(92.00) 25
- (100.00)

Cannanore 4 (14.81) 22(81.48) 1 (3.71) 27
(100.00)

Total 40 225 10 275

% of total unit 14.54 81.82 3.64 100.00
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TABLE 3

District.wise distribution of units according
to the type of ownership

-~ o =3 QL -
$ &Y ALl S (BteR LB
sy  EFE 3T 1 37 {F if B
ok ©%S H& g3 T8 8% =g =
g2 SER. £f gé wif - SRS Rt M
S el ST o O8 O% g3 =
Trivandrum 26 1 2 5 5 3 39
(66.66) ( 2.56) ( 5.12) (12.83) (12.83) ..  (100.00)
Quilon 9 i i) 1 Pk, b} ok 12
: (75.00) - .. -~ (8.33) (16.67) ..  (100.00)
Alleppey 14 1 1 A 6 1 23
(60.87) (4.35) (4.35) .. (26.08) (4.35) (100.00)
Kottayam 19 6 et 4 - 33
(57.58) (18.18) .. (12.12) (12.12) ..  (100.00)
Ernakulam 9 o - 1 & e 14
(64.29) .. .. (7.14) (28.37) (100.00)
Idukki 7 iy 48 & 1 % 8
(87.5) o b, - (12.50) ..  (100.00)
Trichur 15 2 L upel 19 4 47
(31.92) (4.25) .. (14.89) (40.43) (5.51) (100.00)
Palghat 23 2 4 s 2 o 27
(85.18) (7.41) .. - (7.41) .. (100.00)
Malappuram 10 2 e - 8 iz 20
: (50.00) (10.00) .. .- (40.00) ..  (100.00)
Kozhikode 15 6 . - 4 s 25
(60.00) (24.00) ~ ..  (16.00) ..  (100.00)
Cannanore 11 4 - 2 10 3 &l
(40.75) (14.81) .. (7.40) (37.04) ..  (100.00)
Total 158 24 54 020 4l 6 5 275
(%)  (57.45) (8.72) (1.10) (7.28) (23.63) (1.82) (100.00)

——

| SMT 37/97/84(3)
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TABLE 4
District-wise distribution of units sccording

to profit:-loss conditions

g% £an  H52 w4 <

S 5 o B0 ; wa =38 a'-:

5 o, B0 o B0 | "' P

o's G R (U

. . - . [a N - ~— =]

§9 g8y opEE Sa2gh REal T &

Trivandrum  18(46.15)  20(51.29) i 1(2.56) 39
Aol s . LU I (100.00)

Quilon 4(33.33 7(58.33) il 1(8.34) 12
: . ~ (100.00)
Alleppey 7(30.43)  13(56.52) sai |°8(18.03) 230
R A ! , (100.00)
Kottayam 10(30.30) 19(57.58) i 120y B
o' S (L (100.00)
Ernakulam 4(28.57)  9(64.28) i 1(7.14) o 4 ey
o (100.00)
Idukki 1(12.5)  4(50.00) 3(37.5) 8 '
_ . (100.00)

Trichur 16(30.04)  23(48.90) 4(8.51) 4(8.51) 47
_ : : (100.00)
Palghat 12(44.44)  11(40.75)  1(3.70)'3(11.11) Qb
1 : ! (100.00
Malappuram  5(25.00)  8(40.00) 1(5.00) 6(30.00) 205k
: i (A (100.00)
Kozhikede  10(40.00) 12(48.00) i 13(12.00) Q55
i1t (100.00)
Cannanore 9(33.34) 13(48.15) 3(11.11) 2(7.40) QF 2t
) : ) (100.00)

'I'oitgl_) 96(34.90) 139(50.54)  12(4.38) 28(10.18) 275(100.00)
%) | - ' ,
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TABLE 5

District-wise distribution of indnsirial units having
branches/other business

Name of Other Branches Not having Details not
district business other business  available - Total
branches
Trivandrum 2] 1 38 A 39
Quilon £ o 12 il 52
Alleppey Ll e 22 1 3
Kotta?ram g 1 32 v 33
Ernakulam i e 14 - 14
Idukki = or 3 o - 8
Trichur ” o 40 3 47
Palghat i 2 24 . 1 27
Malappuram .. § 4 . 20
Kozhikode ; 24 2 25
Cannanore 2 24 11 27
Total 2 9 258 6 275
TABLE 6
District-wise distribution of employees in womens industries
Name of No. of units Male (%) Female (%) ' Total (%)
district LR
Trivandrum 39 95(5.45)  433(94.54) 458(100.00)
Quilon 12 12(12.38)  85(B7.62) 97(100.00)
Alleppey 23 15(3.09) ~ '471(96.91) ' 486(100.00)
Kottayam 33 23(7.02)  305(92.98) 328(100.060)
Ernakulam 14 11 4.:».3 216(93.15) 227(100.00)
Ldukki- ¥ R0, 2 70(89:74) . 78(100.60)
Trichur 46 18(3. 63) 478(96.87) 496(100.00)
Palghat 27 24(4.12 146(85.88) 170(160.GD)
Malappuram 21 18(8.87; 185(91.12)  203(100.00)
Kozhikode 25 13(8.84) 134(91.16) 147(100.00)
Cannanore 27 16(7.14) 208(92.86) 224(100.00)
 Total 775 = 18% ol - . D4
% of total - : :
workers 6.23 93.72 100.00
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District-wise distribution of workers according

24
TABLE 9

to marital statas

Name of “Male Female

district Married Unmarried Marrried Unmarried Total
Trivandrum 6 19 87 346 458
Quilon + 8 22 63 97
Alleppey 7 8 211 260 486
Kottayam 12 11 62 243 328
Ernakulam 6 50 166 227
Idukki 6 6 64 78
Trichur 13 5 98 380 498
Palghat 9 15 28 118 170
Malappuram 12 6 45 140 203
Kozhikode 5 8 41 93 147
Cannanore 5 11 63 145 224
Total 80 103 713 2018 2914

(%) (2.75) (3.54)  (24.46)  (69.25) (100.00)
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TABLE 10
District-wise distribution of workers according
to nature of employment

[3]
Name of g 3 £ bt o
district E E- g ,E _5' 2 s

g2 & 8 £ Zfe 8

Trivandrum 351 41 2 15 49 458
(76.63) (8.95) (0.43) ~ (3.27) (10.72)  (100.00)

Quilon 81 16 g 4 97
(83.50) (16.50) (100.00)

Alleppey 446 31 £ % 9 486
91.76) (6.37) .. 5 (1.87)  (100.00)

Kottayam 193 69 L 29 37 328
(58.84) (21.03) .. (8.84) (11.29)  (100.00)

Emakulam 100 33 % o 94 227
(44.05) (14.53) ; (41.42)  (100.00)

Tdukki 55 15 % 6 2 78
(70.51)  (19.23) (7.69) (2.57)  (100.00)

Trichur 312 82 3 6 93 496
(62.90) (16.53) (0.60)  (1.20) (18.77)  (100.00)

Palghat 90 61 i % 19 170
(52.94) (35.88) (11.18)  (100.00)

Malappuram 138 43 4 15 2 203
(67.98) (21.18) (1.97)  (8.87) (100.00)

Kozhikode 105 36 o 4 6 147
(71.42) (24.48) (4.10)  (100.00)

Cannanore 175 86\t 4 g 224
X (78.12)  (16.07) (1.78)  (4.03) (100.00)

Total 2046 463 9 78 318 2914
%) (70.22) (15.88) (0.31) (2.68) (10.91) (100.00)

37/97/84 (4)
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TABLE 11

Districtwise distribation of workers according
to nature of duty

Name of Full time workers Part time Total
district (%) workers (%)
(%)
Trivandrum 387(84.49) 71(15.51) 458
(100.00)
Quilon 72(74.22) 25(25.78) 97
: 100.00
Alleppey . 443(91.15) 43( 8.85) 486
: (1£0.00)
Kottayam 986(87.19) 42(12.81) 328
it (100.0))
Ernakulam 163(71.80) 64(28.20) 227
‘ (100.00)
Idukkl 39(50.00) 39(50.00) 78(100.00)
Trichur 355(71.57) 141(28.43) 496
b (100.00)
Palghat 124(72.94) 46(28.05) 170
B Lt . { s : (100. €0)
Malappuram 166(81.77) 37(18.23) 203
W, . (100.00)
Kozhikode 124(84.35) 23(15.65) 147
3 (100.00)
Cannanore 200(89.28) 24(10.72) 224
(100.00)
Total 2359 585 2014
(%) ~(80.95) (19.03) (100.00)




TABLE 12 ‘
District-wise distribation of workers according

to pattern of payment

: g . - o
B . g w1 88 - S 548
gs e i et el
E FEER MEFE EgEs . SRS 2
Trivandrum 355 . 25 78 458
(77.51) (5.45) - (17.04) (102.09)
Quilon 24 i 31 a9 97
(24.74) (35.03) (40.21)  (100.02)
Alleppey 112 7 24 243 486
(23.04) (1.4%) " 4.93) (70.59)  (100.00)
Kotrayam = 111 % 118 99 326
(13 81 {35.97) (30.19)  (100.C0)
Ernakulam 192 i 21 14 227
(84.78) o (9.25) (6.17)  (100.C0)
Tdukki 29 o 18 36 78
' ((37 48) e (13.66) (16.16)  (101.00)
Trichur 201 ol 6! 213 496
(40 2) (16.514 (42.95)  (103.00)
Palghat gl it 30 59 170
(47 05) o (17.C4) (35.31)  (100.00)
Malappuram 59 e 63 8l 903
(23.03) (31.03) (19.91) . (10300
Kozhikao ¢ 88 11 29 6 147
; (59.85) (7.48) = (14.93) (17.70)  (100.00)
Cannanore 145 s 43 36 224
' (64.73) (19.19) (16.08)  (100.00)
Total 1397 475 1024 2914

18
o | (47.95)  (0.61) (16.30) (35.14) (100.00)
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TABLE

District-wise distribution of workers

=
= H
Name of district n? % §| § f %
s2- 2% &g 8§ ¥z &R
=) & & & & &
- Trivandrum 141 3 fC 8 18 3
(30. 73) (24. 67) (9.82) (1.74) (3.93) (0.65)
Quilon 11 4 & 1
(1 03) (7. 21) (11.34) (4.12) .. (1.03)
Alleppey 22 26 38 12 2 .
(7.69) (5.34) (7.81) (2.46) (0.41) ..
Kottayam 49 67 45 10 3 2
(14.93) (20.42) (13.71) (3.04) (0.91) (0.60)
Ernakulam :31) 12 6 6 7 3}4)
4:84) (5.28) (11.45) (2.64) (3.08) (0.
Tdukki (13 ( _a)(u) (. ; (2) (l
(16.66) (10.25) (14.10) (2.56) (1.28)
Trichur 21 6 3 )
(5. 04 13.50) (4. 23 1. 41 1.20) (0.60
Palghat ) 3J Gag 14 (4 ) (..
3. 52 10. 58 14. 70 .3
b (3.52) ( ) ( 2 ) (3652) (24 5)
1 32 17. 73 9, .95 : .-
Kozhikode ( 29) ( 6) (153 ) (21193) (1397) 1 !
(19. 72) (17.68) (10 20; (7.48) (2.04) (0.68) |
Cannanore 40 4 4 2
(2. 57) (17.83) (33 48) (1.78) (1.78) (0.89)
Total 327 - 420 391 74 53 14
(%) (11.24) (14.41) (11.02) (2.53) (1.82) (0.48)
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according to income

29

(%)
(%)
(%)

Rs. 701-800
Rs. 801-900

Rs. 601-700

(%)

Rs. 901-1000
(%)
Above Rs. 1000

Piece rate
(%)

i not

furnished
(%)

Details

L " ————

(0.43) (0.21)

1
(0-‘114)
0.28
i

4
(0.80) (1.00)

1
(0.?3)
(0.44)

1

78

58

0.21) (17.03) (10.53
(“)(39)(33)

(0.20)

(40.21)
343
(70.57)
99
(30.17)
14
(6.16)
36
(46.15)
213
(42.22)
59

(35.06)
43

(5.72)
53

(16.22)
149
(65.67)
6
(7.72)
144
(29.80)
52

(30.63)
33

(100.00)
328
(100.00)
227
(100 00)

78

(100.00)
496
(100 00)
170
100.00)

( 203
(100.00)
147
(100 00)

9224 |
(100.00)

4 11 1
(0.13) (0.37) (0.03)

2
(0.06)

1024
(35.15)

2914
(100.00)




TABLE 14

District-wise distribution of workers according to

experience/skill
El g2
Name of g -3 i< i : 5:-3-
district E'ES\-—"?‘ g;\% gs:‘\?. 7—;5;\3 —as’-é
5 - — :-i — o 3 —r a o ~— ‘6 —
7] (@] A )

Trivandrum 102 356 ! 458
(22.27) (77.73) e (100.00)

Quilon 42 35 . 97
. (48.29) (56.71) o (100 00)

A"cppey 75 . 403 8 486
(15.44) i (82.92) (1.64) (100.00)

Kottayam 74 . 254 ‘e 328
(22.56) 5 (77.44) (100.00)

Tdukki 25 i 53 78
(32.05) (67.95) (100.00)

Ernakulam 35 A 192 227
(15.41) e (84.59) F (100 00)

Trichur 111 16 i 369 496
(22.38) 1{(3.23) 3% (74.39) - (100.00)

Palghat 33 A 122 15 170
(19.41) (71.76) (8.83) (100.00)

Malappuram 66 137 w 203
(32.51) (67 47) (100 00)

Kozhikode 51 96 147
: (34.69) e (65 31, (100.00)

Cannanore 60 2 162 234
(26.78) (0.89) (72 33) (100.00)

Total 674 18 183) 392 2914
(%) (25.13)  (0.62) (62.80)  (13.45) (100.00)
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TABLE 15

District-wise distribution of workers having share in the industry

Name of district No. of people Not having Details not
having share share available Total

in the industry

Trivandrum 47 411 o 458
Quilon 3 94 il a7
Alleppey 370 108 8 486
Kottayam 7 350 71 328
1dukki 3 75 ¥ 78
Ernakulam 99 128 34 227
Trichur 232 264 496
Palghat 4 166 o 170
Malappuram i 87 106 ’'o 203
Kozhikode 30 108 3 147
Cannanore 86 138 s 224

Total 98+ 1848 82 2914

(%) (33.77) (63.42) (2.81)  (100.00)
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